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The Strategic Task of Adjusting the Capital Iron and Steel Company

is to Realize Sustainable Development
LUQ Bing — sheng
(China Iron and Steel Industry Association, Beijing 100000)

Ahstract: To realize sustainable development is the strategy and selection to promote national economic
and social development, which is the important content of enterprise development strategy. As the out —
sized enterprise, the Capital Iron and Steel Company, aiming at realizing sustainable development, must
promote the all — round strategic structure adjustment, strengthen the protection and harness of environ-
ment and establish enterprise culture which is humanity — criented.
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